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Semester Grade Course Title Course # Prerequisite Credits
CORE Courses
Career & Professional Development SCH-MGMT 518 1
Data Management for Business Leaders SCH-MGMT 601 3
Leadership & Organizational Behavior SCH-MGMT 680 3
Marketing Strategy SCH-MGMT 660 3
Project Management SCH-MGMT 656 3

Core Total = 13
ELECTIVE Courses
Elective (1 credit) 1
Elective (1 credit) 1
Elective (3 credits) 3
Elective (3 credits) 3

Elective Total =

|

Human Resource Management Concentration

) ) SCH-MGMT
Strategic Compensation 634/534 SCH-MGMT 680 or 770 3
Workforce Planning, Recruiting and Selection S%ILI)/;(;QA i SCH-MGMT 680 or 770 3
Labor and Employment Law for HR S%';é'}’égoM i SCH-MGMT 680 or 770 3

Elective Total =

|

Total Credits to Graduate = 30

3 Credit MSM Electives:
1 Credit MSM Electives: Accounting for Decision Makers
Operations and Information Mgmt
Negotiations
Facing Dilemmas
Economic and Financial Analysis
Human Resources

Foundations of Finance
Foundations of Accounting

Note:
* An overall 3.0 GPA (B) must be maintained and required to graduate.
» Submission of a Degree Eligibility Form is required to graduate.
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